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I. INTRODUCTION
Small and medium-sized enterprises (SMEs) in Europe represent the most important group of enterprises, in particular in terms of their number and their share in employment as well as regional development [1] , [2] . A key factor in their prospective development is the quality of the business environment, which is constantly changing, but the changes in this environment do not produce the desired and expected benefits. This situation is associated with significant differences in regional development, particularly in the development of regions over the last decades. These differences in the performance of the regions are clearly manifested in a number of business opportunities, in the interest of foreign investors in the region, which ultimately affects the income of the population and their investment activities. The favorable macroeconomic development of Slovakia has definitely contributed to the development of the regions of Central and Eastern Slovakia, but these effects did not eliminate the long-term problems, which as the contribution in question shows, it is necessary to solve with systemic and targeted measures, which will accept this situation and benefit comparative advantages of individual regions.
II. DEVELOPMENT OF SLOVAK SMES
In 2017, 567,131 active business entities were registered in Slovakia, of which up to 567,131 were classified as SMEs, which represents 99.9% of the total number of active business entities. In the year-on-year comparison, the number of SMEs increased by 1.8% (10 009 business entities). In terms of enterprise size, the largest number of microenterprises (0-9 employees) with a total of 550 016 business entities, representing 96.9% of all business entities. The second largest category was small enterprises (10-49 employees), which accounted for 2.5% of the total number of business entities (12,662 business entities). In 2017, there were also 2 956 business entities in the category of mediumsized enterprises (50-249 employees), which accounted for 0.5% of the total number of active business entities. Source: [3] From the point of view of individual legal forms, the largest number of self-employed persons were represented, who continue to be the most popular form of business in Slovakia. In the 2017, 323,948 self-employed persons were employed in Slovakia -of which 323,947 met the criteria for inclusion in the SME enterprise size. The share of selfemployed persons in the total number of active SMEs amounted to 57.1% in 2017. After self-employed persons, the number of registered businesses was 219,466 -218,805 of which belonged to the SME category. Enterprises represented 38.6% of all active SMEs. Liberal professions and self-employed farmers were less involved in the total number of SMEs -3.4% (19 124) of liberal professions, respectively 0.9% (5 255) of self-employed farmers.
In 2017, the number of new SMEs increased in all regions. Most new SMEs were registered in the Bratislava Region with 13,112 business entities. The second most numerous region in terms of SME setting up is the Prešov Region, which recorded an increase of 9 304 new business entities. Trio of regions with the highest number of SMEs closes the Žilina Region, which registered an increase of 8,447 business entities.
In the long run, the development of the number of new SME registrations in individual regions was similar in the course of the year -however, it varied with the dynamics of growth / decline. The business environment basically reflects the quality of economic conditions and assumptions for the economic activity of business entities. The business environment as such is a broad concept and a large number of institutions and actors at national and transnational level participate in its formation in the Slovak Republic. The elements of the business environment are mainly [5] :
 Macroeconomic framework for entrepreneurship,  Legislative framework for entrepreneurship,  Administrative burden on business,  Financial burden on business,  Interference with the freedom of enterprise,  Business infrastructure.
The business environment is a complex variable, which is the sum of a large number of areas that affect daily the business entities. The business environment must create the conditions for effective competition for entrepreneurs, which is the driving force of every economy. Public institutions have to promote this competition through their activities, as well as to facilitate businesses' access to business opportunities in a given market environment as much as possible. Business environment is a phenomenon that substantially influences quantity and quality of entrepreneurial activity in an economy. In order to create favorable conditions where individuals and groups of individuals can flourish their entrepreneurial efforts, policy makers need to know the absolute as well as comparative strengths and weaknesses in the relevant regions [6] - [8] .
III. BUSINESS ENVIRONMENT IN THE SLOVAK REGIONS
The Slovak Republic belongs to relatively small economies and has long-standing regional differences. They show up on the overall economic development of individual regions, the creation of added value, the inflow of foreign investments, the number of business opportunities, the availability of vacancies and also the amount of average gross wages.
Within the Slovak Republic, the position of the Bratislava Region has long been dominant in the creation of gross value added. In 2016, the Bratislava Region generated higher added value in absolute figures (20.628 billion euros) as the else two most powerful regions -Košice and Trnava Table 2 . Source: [9] 
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The Bratislava Region also has a dominant position in terms of foreign direct investment (FDI). In 2015 there were almost 69% of their total volume within the Slovak Republic. The total volume of FDI in the Žilina Region reached the second highest value in 2015 and the third highest increase in the five-year survey period. Košický Region belongs to attractive regions, but the volume of FDI does not have a clear growth trend and recorded a slight decrease of 4.66% over the five-year period. Trenčín and Nitra Region are also among the attractive regions with higher FDI, while the Nitra Region recorded the second highest growth in the monitored five-year period after the Prešov Region. Trnava Region belongs from the point of view FDI to lagging regions. In 2015, it recorded only 4.12 percent of the total volume of FDI that was placed in Slovakia in that year. In addition, during the period under review, it achieved the second most significant fall within the SR. Prešov Region is one of the economically least developed regions. In 2015, it achieved the second lowest share of the total volume of FDI earned within the Slovak Republic, but in the five-year period it achieved the most significant increase in FDI by 95.54 percent among all regions. In 2015, the Banská Bystrica Region recorded the lowest volume of FDI among all regions, and in the monitored period 2011 -2015 recorded the most significant fall among all regions. The overall results for individual regions are summarized in Table 3 . Source: [9] Bratislava Region is one of the most attractive regions in the long run, offering plenty of job opportunities. At the end of December 2017, it reached the second lowest registered unemployment rate after Trnava Region. In the monitored period, the registered unemployment rate in the Bratislava Region declined in the least of all regions. Trnava Region reached the lowest registered unemployment rate in 2017. The registered unemployment rate in the Trenčín Region has long been below the average values for the whole Slovak Republic. Nitra and Žilina Region recorded one of the most significant unemployment breaks in the monitored period and today they are among regions with low unemployment. The Banská Bystrica, Prešov and Košice Region are among the three regions with the longest highest registered unemployment rate. Banská Bystrica and Prešov Region reached the most marked decline in registered unemployment rates among all regions of the Slovak Republic in the monitored period. The overall results for individual regions are summarized in Table 4 . Source: [9] The average gross wage in the Bratislava Region is the highest in the long run. The Košice Region reached the second highest average gross wage of 986 euros in 2016. In the period under review it grew by 15.59%, which is the slowest pace compared to the other regions of the Slovak Republic. Trnava Region is the third among the regions with the highest average gross wage (982 euros), which is still competitive compared to the neighboring Bratislava Region. Table 5 . Source: [9] IV. CONCLUSION Nowadays dynamic technological and global changes are increasing the pressure on competitiveness of economies across countries and regions [10] . Conditions under which enterprises operate, or develop their activities, have a significant impact on their performance, competitiveness and growth potential, as well as they determine the attractiveness of a particular state for foreign investors [11] .
In 2017, interest in entrepreneurship increased in individual regions of Slovakia, which is also confirmed by
the number of newly established SMEs in individual regions. These regions, however, are characterized by significant regional disparities, which are manifested in the different development of selected indicators characterizing their performance.
Bratislava Region is the most competitive region of the Slovak Republic. It is characterized by a high level of business activity coupled with high attractiveness for foreign investment.
Trnava Region is also one of the most developed regions with a relatively high attractiveness of foreign investment. Lack of labour is the most acute problem of the Trnava Region among all regions of the Slovak Republic. One of the opportunities for the region is convergence towards the dynamically developing region of the capital.
Nitra Region belongs among regions with a significant increase in business activity and high attractiveness for foreign investment. The Nitra Region should use employment growth in sectors with higher added value and create the precondition for faster economic development of the region.
Trenčín Region is also one of the most developed regions of the Slovak Republic and with a high attractiveness for foreign investments. However, it lags behind the intensity of business activity.
Žilina Region is one of the regions with good labour availability and increased attractiveness for foreign investment. The region can increase its economic performance by increasing business activity and building a stronger infrastructure to support SMEs.
Košice as a regional city and its surroundings is economically efficient, productive and attractive for foreign investment.
Banská Bystrica and Prešov Region are among the regions with long-term low economic performance and longterm very high unemployment rate. One of the opportunities is to support entrepreneurial activity in order to strengthen the creation of new jobs and increase the attractiveness of the region for foreign investment.
In the Slovak business environment, chronic weaknesses remain, such as administrative and bureaucratic burdens, high tax and levy burdens, business legislation, law enforcement, and corruption [12] .
In order to increase entrepreneurial activity in individual regions and attraction for foreign investors, it is necessary to take concrete measures or to adopt examples of best practices from abroad. Examples of successful measures that improve business conditions include [13] - [15] :
 Reducing the administrative burden, time and financial cost of setting up the enterprise,  Stability of the legislative environment, consistency and transparency of laws,  Ensuring better law enforcement and shorten the lenght of court proceedings,  Reducing the tax wedge and simplification of tax payment,  Shortening the lenght of the building permits,  Stimulating innovation potential and technological readiness of SMEs,  Ensuring access to finace for micro enterprises.
